
How have you been involved with SOURCE in your time 
at the Bloomberg School of Public Health? 

As a queer woman of color, I started to reflect on ways to 
improve diversity and inclusion at JHU. I felt it was important 
for everyone to find support in their communities. A friend, 
Sevly Snguon, mentioned a student-led effort to develop a 
workshop on LGBTQ+ Allyship grounded in social justice. 
There was a need to address the concerns of LGBTQ+ 
students through additional training. With fellow students, I 
helped develop the workshop and started facilitating it with 
SOURCE.  

Later, I became involved with the Department of 
Epidemiology’s Inclusions Diversity Equity and Science 
workgroup. We facilitated surveys and discussions with 
students on ways to improve diversity and inclusion in the 
department. Out of these discussions, we identified a need 
for a training to address micro-aggressions. Micro-
aggressions are subtle everyday statements or actions that are 
hostile, derogatory, or negative toward marginalized social 
groups and are often done without awareness. We 
immediately knew SOURCE was the place to go. Now, 
Keilah Jacques from SOURCE, my colleague Brooke Jarret 
from Epi, and I have been designing and implementing a 
training on understanding and responding to micro-
aggressions. 

How has your experience with leading/facilitating 
critical consciousness workshops, such as the LGBTQ+ 
Allyship or micro-aggression trainings, impacted you 
personally? 

When I started working on the LGBTQ+ Allyship, I didn’t 
have experience in developing or facilitating trainings and my 
understanding of allyship was still evolving. I was able to 
learn by preparing for the training and share that information 
with others. This experience gave me confidence and a 
platform to speak about these issues with students, staff, and 
faculty. For instance, now I feel empowered to talk about 
pronouns/identities and introduce myself with my pronouns 
to encourage others to do the same. 

Through these trainings, I have learned about how historic 
structures of power create systematic inequities that affect 
marginalized communities like the LGBTQ+ community, 
and how these inequities manifest in our cultures through 
micro-aggressions. This has also informed my own 
epidemiological perspective on how these systematic 
inequities manifest into health disparities.  

In what ways do you feel trainings around critical 
consciousness development have impacted other 
students? What kind of conversations do you see 
happening either in academic settings or in online/
social media discussions? 

It has been incredible to see the enthusiastic participation of 
students, staff and faculty in the LGBTQ+ Allyship and 
micro-aggression trainings. These trainings initiate 
conversations and reinforce a commitment to improve 
diversity, equity, and inclusion at JHU. I have seen 
discussions around understanding and respecting different 
identities. For example, my department has started 
promoting the use of sharing pronouns by bringing pronoun 
buttons to events to educate people about pronouns and 
foster an inclusive environment.
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 I see some of these conversations between academics on 
social media and these are important to have, but these 
spaces are not necessarily safe for everyone. Ideally, these 
conversations should happen in a safe space, which is why 
these trainings hold great value--as they create a sense of 
community. We are hoping our trainings are safe spaces to 
have these conversations and act as a reminder to JHU that 
there needs to be more investment these types of programs. 
These trainings should not be an end goal, but a starting 
point for more robust structural changes that make spaces 
safer for students, staff, and faculty. 

What resources are available for students, faculty and 
staff here at Hopkins to expand on some of the themes 
introduced in these workshops?  

For podcasts, I can suggest CodeSwitch on NPR and Small 
Doses with Amanda Seales, and for reading there is Pedagogy 
of the Oppressed by Paulo Freire. I think most critically, we 
need to keep talking to each other. It’s been important to for 
me to engage in conversations with others in safe spaces to 

learn and use that opportunity to reflect on what I can do in 
my own spaces to create a more inclusive environment.  

Are there any opportunities in the near future for 
students/faculty to either participate in or collaborate 
on developing a workshop? Has social distancing put 
plans on hold or are there still ways for people to 
connect virtually? 

Yes! We originally planned to pilot a version of the micro-
aggressions training in late March. Now with social 
distancing, we instead started developing a set of materials to 
help students, staff, or faculty implement the micro-
aggressions workshop in their own spaces. It’s important to 
remember that these issues have not stopped with social 
distancing and neither should our efforts. We are thinking 
about ways we might need to adapt based how the current 
situation progresses. If you’re interested in being involved 
with either of these workshops, please reach out to myself or 
SOURCE!
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