
 
 

SOURCE Community Council Members 
2018-2019 

 
Patricia Barger 
Manager of Community Services, The Family Tree 
pbarger@familytreemd.org 
 I am a highly seasoned, well rounded individual 
committed to supporting families through improving the 
quality of Life, by shifting societal norms.  My Career in 
Human Services begin in 1978 working as “a childcare 
worker at “Maryland School for The Blind” This was 
Professionally important as well as personally important 
to me because of my love and commitment for my sister 
who was born blind and retarded and spent almost her 
entire life institutionalized at Rosewood State Hospital. 
My appreciation for Family has been” institutionalized 
through the guidance of a supportive loving family. That 
love helped me to acknowledge the many constraints and barriers facing families such as: racism, 
disabilities, and financial inequities. My parents taught me to embrace differences and accept 
challenges as opportunities, not merely for myself but for those in need, by participating in 
solution-focused responses that could improve the quality of Life for those who are not able to 
advocate for themselves. 
I have devoted my entire career to changing community norms either through impacting legislation 
for Individuals with special needs and, or developing state-wide partnerships of diverse 
communities and providers committed to strengthening Families. My work has occurred on “one on 
one” level teaching someone “cooking skills and medication monitoring” to developing programs 
state-wide that impact families. Daily my work involves working in the community: with schools, 
churches, Individuals and other providers coming together for common causes collaborating to 
meet the need. I set on multiple community collaboratives through the city and county as a partner 
joining to strengthen families, difference mission same community same cause: strengthening 
Families. 
 
 I hold a Bachelor’s Degree in Mental Health and a Master’s Degree in Business Administration.  My 
work experience has been invaluable particularly in the areas of; community relations, capacity 
building, Program Development and Implementation, and advocacy eight years of my career was 
spent developing “new services” for Individuals who were underserved and undervalued.  
 
For the last eleven years I have managed a 24-hour call line providing resource information and 
crisis intervention to citizens of Maryland respectfully, because of this work I am reminded of the 
issues families are challenged with daily heightening my sensitivity and awareness of the service 
gaps that exist.  Currently, I participate in several community collaboratives throughout the city and 
county working with agencies, providers and families daily. I am a skilled facilitator trained in the 
following areas: cultural sensitivity, capacity building, outreach & community engagement, child 
mal-treatment and Trauma Informed.  Currently, I am a participant in the Associate Black Charities   
Board Pipeline Leadership Development training Project. Finally, I am confident that my skills are 
highly transferable and applicable and I would be a valuable Team member and Leader to a Board. 
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Nancy Kay Blackwell 
Executive Director, Court Appointed Special Advocates (CASA) 
nblackwell@casabalt.org  
Nancy Kay Blackwell is the Executive Director of Court Appointed 
Special Advocates (CASA) of Baltimore. Ms. Blackwell has a solid 
20 year career in human services for social and public policy 
driven organizations in the Greater Baltimore area, Annapolis, 
Maryland and Washington, DC, with 10 years in executive level 
management.  Her areas of focus have included: child welfare, 
early childhood development policy, poverty issues, faith based 
policy, workforce development, and fatherhood initiatives.   
  
Ms. Blackwell has worked for local and state level government 
agencies, nonprofits and for profit organizations.  She has 
extensive experience with program management, fund raising for 
program development and expansion, and state and local 
lobbying.  For the past three years she operated a consulting business, The Blackwell Group, LLC, 
which provided business development and support to human service agencies, small businesses 
and non-profit organizations.  Projects of significance include: state license applications, 
accreditation preparation, proposal writing, grant reviews, business plans for financial investments, 
project management and other capacity building activities.  
  
Ms. Blackwell has worked at the following agencies: 

 Maryland Department of Human Resources, Social Services Administration  
 Washington, DC, Office of the State Superintendent of Education  
 Washington, DC, Department of Human Services  
 National Association of Former Foster Care Children of America  
 Washington, DC, Child and Family Services  
 Maryland Interfaith Legislative Committee  
 Center for Fathers, Families and Workforce Development (now Center for Urban Families)  
 CASA of Baltimore, Inc  
 Baltimore City Department of Social Services 

  
Ms. Blackwell attended Mount Saint Mary’s University in Emmittsburg, Maryland for undergraduate 
study in Political Science and Foreign Language, and the University of Baltimore for graduate study 
in Public Administration.  She is married to Michael Allen, and has two children, Christian, 22 and 
Zoe, 6. 

Melodie Cunningham 
Director of Philanthropy, Govans Ecumenical Development Corporation (GEDCO} 
mcunningham@gedco.org 

Melodie Cunningham is the Director of Philanthropy for 
Govans Ecumenical Development Corporation (GEDCO).  
GEDCO provides affordable housing and supportive 
services for low income seniors, people who were 
homeless, individuals with mental or physical 
disabilities, and those needing food and other 
emergency assistance services.  She is responsible for 
all fundraising activities, marketing, volunteer 
programs, and relationships with GEDCO’s 55-member 
organizations.  Prior to working for GEDCO, Ms. 
Cunningham was the Founder and President of Global 
Diversity Group, a full-service marketing company with 
a focus on public outreach and event management.  
While at Global Diversity Group, Ms. Cunningham has 
worked with various organizations such as Volvo Cars of North America, USDA in Delaware, and 
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American Cities Foundation in Philadelphia on community-based projects.   She has assisted 
numerous non-profits with the marketing and fundraising for their programs and services. Her 
career has expanded over 25 years working for companies such as American Express in New York 
and Visa International in Foster City California, in the areas of marketing and development. 

Ms. Cunningham received her BA Degree in Economics from Princeton University and her MBA in 
Marketing and International Business from the Stern Business School at New York University. 

Quandra Gaines 
Community Organizer/Project Director, Resource Development and Special Projects, Men and Families 
Center, Inc. and Case Manager, Tumaini (Hope) for Health, Inc. 
menandfamiliescenter@gmail.com  
For more than 20 years, Quandra Gaines has worked with 
small to mid-size nonprofits, community organizations, 
schools, and churches writing grants, developing and 
facilitating fundraising activities, facilitating trainings, 
providing administrative, documenting or capacity building 
services to organizations which may consist of researching 
new funding streams for existing or new projects to creating 
special projects, programs, and services to promote a 
particular organization within the communities that they 
served.    

She has worked in many capacities in many different forums within the nonprofit and corporate 
environment. She has retained strong ties with the communities, organizations and funders that she 
has worked with or for as an employee or organizer. She has worked for organizations such as The 
Baltimore Branch NAACP, The Awele Foundation, Franklin Group Homes, Inc. The After School 
Institute, The Nehemiah House, Inc., and Johns Hopkins Department of Pharmacy.   

Mike Glenwick 
Community School Coordinator, Commodore John Rodgers 
mglenwick@gmail.com   
Mike Glenwick is the community school coordinator at 
Commodore John Rodgers, one of Baltimore's most successful 
turnaround schools. Having grown up in New York City, Mike has 
now spent nearly ten years in Baltimore. He received his 
undergraduate degree in International Studies and Spanish from 
Johns Hopkins. He then taught Spanish at Commodore for four 
years. He also served as a middle school advisor and as the chair of 
the school's athletic department. While teaching, he also received 
his MAT in Secondary Foreign Language from the Hopkins School 
of Education. After his fourth year teaching, he studied family and 
community engagement at the Harvard Graduate School of 
Education, where he received his MSEd in Education Policy and 
Management.  As Commodore's community school coordinator, Mike helps to implement programs 
and develop partnerships that support the East Baltimore School’s community school strategy. The 
strategy focuses on a variety of issues including (but not limited to) attendance, financial literacy, 
health access, and youth development. Commodore partners with a number of different 
organizations, including SOURCE, to help bring this strategy to life. In particular, Commodore--an 
increasingly diverse school--emphasizes the need for all programming and services to be available 
to all students and families, regardless of race, religion, country of origin, or language. 
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Veronica Land-Davis, LCSW-C 
Executive Director, Roberta’s House 
vlanddavis@robertashouse.org 
As the Executive Director, Veronica Land-Davis, is responsible 
for the overall health, safety and operations of the program and 
services. She is responsible for establishing and fostering 
positive working relationships with community service 
providers and constituents in order to educate the community 
on grief and loss and offering programs at the Roberta’s House 
that promote a safe place for recovery and healing from the loss 
of a loved one.    

Veronica, a licensed certified social worker-clinical,  comes to the 
Roberta House with thirty years of  experience working with 
children, adults and families in the Baltimore Metropolitan area. 
Educated in the Baltimore City Public School system and a 
graduate of Western High School, she received her Bachelor’ s of 
Science Degree in Sociology/Social Work from University of Maryland, Baltimore County. Veronica 
attained her Master’s Degree in Social Work from the University of Maryland School of Social Work 
and Community Planning in. In 2001, she completed The Head Start-Johnson & Johnson 
Management Fellows Program at the John E. Anderson Graduate School of Management at UCLA. 

Veronica has served families in roles of both a clinician and a manager in many settings such as 
residential treatment centers, child prevention agencies, Treatment Foster Care, Head Start and 
Home Health Care.  Advocating for children and families is essential for her and this is evident as 
she has served on several State wide committees such as Maryland State Interagency Advisory 
Council and Maryland Universal Pre-K Task Force.   

Todd Marcus 
Executive Director, Intersection of Change 
newborntm@hotmail.com  
A native of New Jersey, Todd Marcus has lived in Baltimore’s 
Sandtown-Winchester community since 1997 where he has 
focused on his community work and music.   

Marcus is currently the Executive Director of Intersection of 
Change (IOC), a nonprofit he helped build with C.W. and 
Amelia Harris.  The organization’s community development 
work is dedicated to providing programs that enrich the 
economic, social and spiritual lives of those dealing with 
poverty related issues in the Sandtown-Winchester and 
surrounding communities of west Baltimore.   

Work to date has resulted in significant neighborhood revitalization of the 1900 and 2000 blocks of 
Pennsylvania Avenue through the full renovation of six previously vacant and dilapidated buildings, 
transformation of 18 vacant lots into community green spaces and meditative gardens, and the 
creation of a dozen neighborhood murals. 

Programs at IOC include: 

• Martha's Place, a recovery program for women overcoming drug addiction and 
homelessness that offers both six-month transitional and long-term independent housing 
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phases. The program helps women achieve sobriety while maintaining a job and housing 
and serves approximately 50 women per year. 

• Jubilee Arts: A comprehensive art program that offers alternatives to the dangers of drugs 
and violence in the community through art classes and projects that serve over 2,000 
people annually. 

As a musician, Marcus is a bass clarinetist, composer, and bandleader. He is one of the few jazz 
artists worldwide to focus exclusively on use of the bass clarinet as a solo instrument.  He actively 
leads several ensembles including his Todd Marcus Jazz Orchestra, Quartet, Trio, and Duo and 
performs both nationally and internationally. 

Glenn Ross  
Founder/Chair Southeast Community Stakeholders Coalition; Vice 
Chair Southeast Community Organization; Vice President Banner 
Neighborhoods; Co-PI Partnership for a Healthier East Baltimore; 
Community Consultant JHU SOURCE 
glennross40@gmail.com  
A lifelong resident and community leader/activist of East Baltimore 
who continues living in his childhood teachings: Family Values, 
Community Pride, Respect and Loyalty. Glenn has worked under 
three Mayors of Baltimore City and coordinated several city-wide 
program such as: Shape-up Baltimore, Mayor’s Campaign for a 
Cleaner Baltimore, and Citizens Planning and Housing Association’s 
Neighborhoods Resource Bank to name a few. Glenn has serve on 
numerous boards, committees and research programs/projects 
with the Johns Hopkins Medical Institutions over the last 22 years.  He has served on countless 
Community Boards and Committees in East and Southeast Baltimore in the last 26 years living in 
the McElderry Park Community.  Glenn has been voted the “Best Community Activist”: (Baltimore 
City Paper).Glenn has been a single parent with two lovely daughters for over 26 years and has six 
active grandchildren who are taught the same family values as he did. Glenn’s knowledge in 
sanitation and environmental issues, and health related practices has become his community 
organizing tools when working in disadvantage neighborhoods.  His vision is to educate residents 
and community stakeholders in: “How our environment affects our health?”, as well as, “Breaking 
the disconnect” between Johns Hopkins Medical Institutions and the East Baltimore Communities 
by changing the game. The Environmental Justice Partnership Board has given Glenn the vehicle to 
use the tools of his organizing skills to drive a new path towards educating East Baltimore residents 
and stakeholders to help create a healthy environment to live, work and play in as well as the 
environment in side each and every one of us. 
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Eric Seymour 
Volunteer and Outreach Coordinator, Esperanza Center 
eseymour@cc-md.org  
Eric Seymour is the Volunteer and Outreach Coordinator of 
the Esperanza Center, Catholic Charities of Baltimore. The 
Esperanza Center offers comprehensive resources to 
immigrant families including ESL classes, Health Services, 
Immigration Legal Services, and community services for 
housing, employment, public benefits, and family 
reunification. Eric joined the Esperanza Center in 2013 as a 
Project SERVE/AmeriCorps member. He has held his 
current title since July of 2014. In this role, Eric is 
responsible for all volunteer recruitment and orientation, 
service learning programs, and coordination of the Center’s 
outreach efforts.   

Before coming to the Esperanza Center, Eric had taught Spanish in Pittsburgh, and served as the 
Assistant Project Manager/Volunteer Coordinator of La Hesperia Natural Reserve in Ecuador. Eric 
holds a BA in Spanish and Latin American, Latino, and Caribbean Studies from Dickinson College.  

Stephanie Wolfe 
Engagement Coordinator, Soccer Without Borders 
stephanie@soccerwithoutborders.org  
Stephanie Wolfe is the Engagement Coordinator for 
Soccer Without Borders (SWB), an organization that 
works with newcomer (refugee, immigrant, and asylee) 
youth and families, using soccer as a vehicle for positive 
change and social inclusion. She served as a 2017-2018 
SOURCE Community Fellow and holds an M.S.W. from 
Boston College and a B.A. in Women and Gender Studies 
from Eckerd College. In 2014, she was awarded an 
Endeavour Award through the Australian government's 
Australia Award system, which allowed her to earn a 
Master’s degree in International and Public Law from the 
University of Melbourne. 

As an Engagement Coordinator, Stephanie recruits and 
manages volunteers and oversees a Family Mentor Program that matches newcomer families with 
volunteers who meet weekly to work on English language support and build cross-cultural 
friendships. In addition to these responsibilities, she is also the Regional Coordinator for the SWB 
Ambassador Program, which empowers individuals to host fundraising and awareness raising 
events in their own communities. Prior to her current role, she served as an Assistant 
Representative with the Loretto Community, a faith-based organization at the United Nations 
and as an English Teaching Assistant in Malaysia through the U.S. Fulbright Program.  
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